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Legacy Systems Only
Get You Halfway There
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end—fo—epriil Gsiautromah.ng manual tasks, processes, and repor’r?npr\?icqesses
using ..mode'm"":— ;)-rehr.e platform. If that were true, why are bu?inessin
different: we ocfZ:IﬁlrzselsiC!rsr/ﬁggling? Paylocity’s approach is fundqmen’rsqlly
o ..q ue 10 your emplo ees — ) N st
key to achieving the automation you've been seelzling and that's the ety | 0= )0
. b » Announcements
v 2+ Hi, Emily!
o TimeEntry

(locked Out since 08:59: M

Handbook
youre ll caught !

Tasks to complete
written Information Security protocol 2022

(WisP) Training
Compliance Training

Congratulations visit Community

_ BeUnbeatab
%) Youhs
&’ Marie Adams
5 Pay
v More
Your next check is Friday, July 29 for pay period datesJul

Clock In + Transfer
11-Jul24.

Manual R
On Demand Pay Upcoming Check

Workforce | Data Insights
@ Time Off
Net Amount & Dir Dep

ights fom

& Selecta Saved Fiter
- Request Time Off.
02034 hidden

1 B o Noember2022 &

Type Available Future Approved
hidden

Active Fiters:
Sick 40.00 hours 8,00 hours

Ethnicity at a Glance

Headcount
Termed

5%
21%
m
145
%

141 s

106%

Binie B asan @ Blackor Aican tive Hawaiian or Pacifc siander
fric
Native Hawaii i
or Pacific Islande

ian or, -
ian or Alaskan Native Two or More Races/Ethnicities

o Alissa Newsome

minutes ago

THIS IS AMAZING! What a great way 10 en
ion when it comes

contentinto your journals for ¥
love journaling before and

time to do self evaluations. |
low we Just UPGRADED big time!

3 1 1

| e



Global

Flexible Architecture

Marketplace Open APls

bk

Automation

The Most Complete Platform for The Modern Workforce

Are You Getting it All?

Single & Flexible End-to-End Platform

The foundation of our platform is a single employee system of record that we've
built from the ground up to power the complete employee lifecycle. We offer seamless
connections to other providers and applications for the most choice and flexibility,
enabling you to manage all your HR processes in one place.

Employee Experience

Most legacy HR systems aren't designed to address employee needs like
communication, connection to the organization and peers, and career development.
We deliver experiences employees actually want, which drives engagement and
eventually, more adoption of self-service processes — meaning you'll finally

achieve the automation you've been striving for.

Insights & Recommendations

Like most systems, we give you access to your data to meet reporting and compliance
needs. But we take it a step further with prescriptive recommendations that tell you how
to interpret your data and where to focus next to achieve your goals. Tailored to your
company and employees, our advanced Al delivers actionable next steps to improve
efficiency and build a healthier workforce.

Unmatched Customer Service

We pick up the phone when you call us (in about 20 seconds), reply to your emails

(4 hours average response time), and we get it right the first time (85% first-time resolution rate).
And, our clients are our "co-creators;” we seek their feedback to ensure we're building
software that gets them where they want to go. From implementation to ongoing
partnership, we offer tailored support to fuel your success.

paylocity

Forward Together.
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< Back PCTY Pets

Just adding a little something to brighten November 15
your day! Happy Thursday everyone.

* Required question

Where should we go for Q3 team Upcoming On bemand History
outing?
See More

1. Stack rank your top restaurants
Your Check

\/  Cooper's Hawk Winery & Res| $1,649.20
Gross Pay

N/ Lucky Monk $3,185.19

' Taco Bell

N/ Gibson Steaks

%7 41 3 2 W2 48 99 ¥6

Confirm order after ranking all answers
Hours Amount

® React ) 1 Comment 0.00 $3.09

*2. Will you be able to attend Q3
Team outing?

O Yes
O No
O TBD

Save Draft

Complete

/@ sarah Holdren i . $3.10
about 1 month 8

My husband and | just got a 10 week old Red Merle b $3,179.00
Australian Shepherd! Yours are beautiful! S

© @i $3,185.19

e <{ Account > Amount

$1,649.20
Patrick Cullings H
P posted to PCTY Pets
01/04/2022, 11:59 am | 68 views

$1,649.20
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Employee Experience

Legacy systems are designed primarily to get employees to complete transactions.
But the modern workforce wants more: communication, connection to the organization,
connection to peers, career development, and growth. Paylocity embeds experiences
throughout the platform that help employees feel connected to their work — even those
that are hybrid, remote, on-the-go, or don’t have computers or email addresses. Ultimately
this helps drive automation and enables you to do all the other things you want to do

to be a better employer.



S .
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Drive Communication, Collaboration, and Connection

= Impressions Q = Community Q New Employee Feedback Survey < Details

Activity Groups Impressions Activity Impressions Groups Due: 2/11/2022 Have any questions, comments, or
—————— suggestions? Help us

Conner Augustine . Paylocity News 5 #BeUnbeatableTogether
awarded an impression ° shared an announcement
02/27/2022, 2:17 pm | 15 views 1/10/2022, 9:33 am | 904 views
. PCTY News Weekly Digest - 1/10
.&’ Happy Monday, Everyone! We're back with
the Weekly Digest including all of the latest
Tori Simpson received an Impression. and greatest updates. Be sure to tune in to

See More

a Earn it, Every Day
You have demonstrated the value

Onboarding N !
. 1.1 had a clear understanding of what to expect my first o — -
of Earn it, Every Day through 3 N :
' o day, and was given helpful information such as where to m 9 27 2 &2 &1 91 m
cormnuously strlv.lng for (.excellence, park, what to wear, when my equipment would be @ > 4 ® & @ @
going the extra mile, valuing shipped, etc. () w22 i 2 @1 w1l &1

continuous improvement, and not
giving up. That's what separates
good from great.

O strongly Disagree
B e ) Alissa Newsome
2 minutes ago
THIS IS AMAZING! What a great way to enter video
content into your journals for reflection when it comes

time to do self evaluations. | love journaling before and
now we just UPGRADED big time!

@) Disagree

v

O Neutral/Neither agree nor disagree

® React 0 1 Comment ) 5 Comments e ® &3 &1 ¢91
. / o Strongly Agree ) o

Peer Recognition Community Surveys Video
Increase connection among Streamline communication and Gather valuable real-time feedback Help teams stay updated and
employees and help them feel foster a culture of engagement with from employees to shape company connected by using integrated
valued by recognizing and Community. It provides a central culture, provide insights that can video capabilities across the
celebrating their peers with hub for employees to connect and help direct organizational change, platform: in job postings, leadership
Impressions, Paylocity's collaborate across the organization track NPS scores, and more. announcements, product updates,
recognition tool. with file sharing, chat, discussion onboarding, performance

groups, announcements, and more. journals, and more.

“The data shows our culture and engagement efforts are working,
which is right where we want to be to meet our aggressive goals.”

— VP of HR, Revere Plastics

paylocity

Forward Together.
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st Updated 09/01/2022 (D)

< Organizational Health

See how well your company is performing with our tailored insights to help you drive change within your organization.

Growth Rate (D) Turnover Rat

247 43% 15.5%

26.4% Benchmark

72%

68% Benchmark As of june 2020

Turnover Rate

Al imeemnnlER

B Turnover Rate Benchmark

Overtime Hours

Insights & Recommendations

The path to a more engaged workforce lies in the data you create every day just by using Paylocity.
We empower you to visualize and interact with your data so you can stay on top of trends and compliance,
but we don't stop there. Our dashboards use advanced Al to deliver actionable next steps to improve

efficiency and build a healthier workforce.



P insights and recommendations

Make Effortless, Data-Driven Decisions

Modern Workforce Index

View insights distilled from every employee interaction
into a playbook for higher efficiency and engagement.
See your overall score and compare your performance
to peers — then break down results across tool utilization,
employee sentiment, and organizational health.

Demographics

Analyze ethnicity, gender, and generational data
and filter by a variety of categories to identify patterns
or trends over time.

Headcount

See how headcount and term count change over time;
view active employees by department or generation.

Turnover

Identify turnover trends by manager, location, department,
and more to improve retention and reduce costs.

Labor Costs

Access insights that help diagnose discrepancies,
uncover hidden costs, and identify ways to take
action on specific issues that raise your labor costs.

Retention

Leverage data on compensation, tenure, drive time,
and more to understand signals associated with attrition
and create strategies to retain top talent.

Reports

You can build and customize reports across Paylocity
workspaces. But we also offer hundreds of standard
reports that you can use as is, or customize

to suit your needs.

COVID-19 Tracking

Understand vaccination or testing status
of your employees, if you choose to collect
that information. The COVID Tracking
dashboard provides a simple breakdown
of work eligibility across your workforce.

“We use Data Insights to track retention and hiring, ensuring
all people have equal access to opportunities at NWEA

and a work environment that sets them up to succeed.”

- Director of HR and Total Rewards, NWEA

Modern Workforce Index Last Updated 03/01/2022 ©

Discover what affects your organization’s score, and what you
can do to compete with the best of your industry.

o s Your organization's year-to-date savings is $185,931
- _ B savings Details
- N Your Score Benchmark @
; 1 66% 90%

Good +3%LastMonth  +1%Last Month

What's driving your score?

Utilization Score Employee Sentiment Score Organizational Health Score

Your Score Benchmark Your Score Benchmark Your Score Benchmark

66% 90% | 58% 82% | 76% 96%

+3% Last Month  +19% Last Month +2% Last Month  +19% Last Month +1% Last Month  +19% Last Month

How do you improve?

Schedule a Pulse Survey
Based on how long ago you last received
feedback from your employees via

Recommended Action

Schedule a Pulse Survey
Tap into the opinions of your employees and help create a better work
environment.

Surveys.

Estimated Impact e e

For improving Sentiment, Utilization Scores
Estimated impact ee e

Schedule a Pulse Survey Maybe Later

Activate Community
Based on areas where you can collect
more sentiment data to improve the
accuracy of your Sentiment Score.

Estimated Impact @@

Retention Risk

Highest Retention Risk > Top Risk Factors ooo

Highest Risk Employees Retention Risk Benchmark Average Times Base Race ... -
Time Worked Last 6... N S m—

—

—

14.2% 8% =

Average percentage of highest risk employees for Time Since Position... 1l

other Paylocity customers 0 50 100 150

Top 5 Highest Risk Employees  Muted (1)

Employee Employee Risk Performance Rating  J-Score Status Actions Risk Factors
\ﬁ, Christin g 350 ploring
Connor Augusine e - v
MNGR
a MNGR gl 4.5 /5.0
 Jennifer Neumann Highest . 000
v ACCOUNTANT
/ Sarah Ibrahim i N ®
@ Sorah | g 3.5 /50

paylocity

Forward Together.
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Dupmminzimpluyu Re-verifications

Compliance Courses
Anti-harassment, all [

state minimum
(Supervisors)

Anti-harassment, all
state minimum
(excluding CT)
(Employee)

Assign courses to employees
onarange of compliance
topics from sexual
harassment to cyber security.

AMinimum Guide to
System Requirements
for Compliance

Trainings h —
| Assign course |

Human Resources

e
| viewAllNews |
B i

Configuration Help

Latest News

Tax Alerts

Reminder! New Tax Laws Coming

into Effectin 2022

December 28, 2021

Navigating the Consolidated
Aypmpria(ions Act of 2022 (CAA)
for Employers
December 30,2021

The Key to Getting Bu|
CSuite for HR Techno
December 30,2021

Legislative Updates Relal
Coronavirus (covID-19)
December 29,2021

Reminder! New Tax Laws d
into Effect in 2022

December 28, 2021
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Simplify Management of Employees,
Documents, and Compliance

Workflows

The power of an all-in-one suite streamlines
information collection and task completion —
across users and Paylocity workspaces. Use
templates for common use cases like address
changes or offboarding, or configure your own.
Workflows can be triggered automatically based on
time periods, data in the system, or user action.

Employee Self-Service

Employees have secure, 24/7 access to payroll

and HR data via desktop or the Paylocity mobile app.

They can access paystubs and tax forms, request
time off, update personal information, and even
collaborate with their teammates.

Position Management

Get complete visibility into your workforce at the
position and seat level so you can quickly configure
new positions, more accurately predict vacancy,
manage budget changes, and more.

Document Library

Store all employee documents in one location —
from offer letters and tax forms fo exit documents.
A holistic view of the employee across the entire
lifecycle provides a single, searchable source of
truth that keeps you organized and compliant.

Compliance

Take a proactive approach to compliance with an
intuitive dashboard and interactive HR compliance
courses. Get quick access to work authorizations,
EEO, and FLSA compliance data, industry news,
certifications, and more.

HR Edge

In foday's complex world of compliance requirements,
social issues, and policies, the risk is too high to “get it
wrong.” We partner with your company to minimize
risk and maximize best practices.

< Mailing Address Questionnaire

Due Date
3/30/22

Progress
66% Complete

Please click the below task an answer
guestions related to your mailing address.
Then upload either a copy of a utility or
mortgage bill to complete the task.

Address Verification

Upload Documentation

Mailing Preferences Survey

“Paylocity helps us automate manual tasks, save time, and
improve our decision making with data and reporting.”

- Global Director of HR, Ungerboeck Software

paylocity

Forward Together.



= compensat?

¢ Marie Ad

Merit Cycle
Total Budget

Ny $)1476.00
v;easgﬂgfl

¢13748.80

Company O paylocity

= Learning My Training Training Results ~ Configuration ~ Reports &Analytics  Help

raining Catalog

- Create New Training

Training Catalog

w T @

Company Categories Edit

15 Trainings

General Delete Edit

Uncategorized Q

General Categories
Compliance

Attract, Engage, and Retain Employees

Marie Adams

Senior HR Generalist
By Emily Alba
S On March 16, 2022

Latest Perfomance

Last updated 3 minutes ago

Compliance

Anti-Bullying and Anti-Violence

Anti-Discrimination

Cyber Security Awareness

Diversity & Inclusion -

Compliance M ="

Employment Law >
Federal Wage and Hour Law AMinimum Guide to System Anti-Discrimination for Employees Anti-Discrimination for
Requirements for Compliance Supervisors

Trainings

Sexual Harassment Awareness &
Prevention

Contributors

Compliance Premium | *New*

Shared with About Individual

Only Visible To Me

Note

Marie has done an outstanding job the last
few weeks. I'm really impressed with her

strong leadership skills and ability to get stuff
done!

Comments

Talent

Get top candidates in the door and on the path to success. Fair pay, learning
opportunities, and career development are just the beginning of driving
satisfaction and growth every step of the way.

10
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Help
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04 11ced)
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Remaining Budget
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ok
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© Lost: saved at 1/30/2022 1:30:00 P/

X
Compensation 0
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.
Internal
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0
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percent of Pay (%) & NewPay$
Current Pay
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iQ} talent

Effectively Find and Retain Top Talent

<0 @

Paylocity Recruiting

Hello, | am available for an interview
at 3:30 Thursday. Thank you.

Great! The address here is 123
Chicago St. Please park at the
North Entrance when you arrive.

Sounds great! Thank you!

Ling, we are excited to have you
come in tomorrow for your interview.
Please park at the North Entrance
when you arrive.

m e) (iMessage @

gdoaanang

e lzxcvenm

Recruiting

Post open positions to a customizable
page and use video to highlight
company culture in job postings.
Get real-time visibility into job board
ROI and candidate information to
enable quick decisions. Manage all
communication — and even text with
candidates — in one central location.

4 Delete Edit

Shanika Marshall

By Shanika Marshall
~  March 9, 2022

Welcome to Paylocity!

Last updated now

Video

Onboarding

Introduce new hires to your company
and gather employee information
through a customized portal. Employees
can even be automatically added to a
team group where they can start to
collaborate with their colleagues. Set
up automated surveys to keep a pulse
on how the employee is acclimating,
and auto-assign training directly via
onboarding to ensure they're building
the skills they need to succeed.

Performance

Quickly and easily collect feedback from peers, managers, and
direct reports for tfrue 360 feedback. In addition to flexible goal
and appraisal management, make performance conversations an
ongoing activity. Leverage

9-box talent assessment templates to help identify the employees
ready for the next step in their career.

Learning Management System (LMS)

Assign interactive sessions from an ever-growing course library
(over 600 trainings), upload your own materials, or even empower
employee subject matter experts to create training. Robust
tracking — even for in-person learning — helps ensure compliance
and employee development.

Compensation Management

Make informed decisions that align with your organization’s
guidelines when awarding annual increases or one-time
bonus payments. Optimize talent acquisition and
retention by easily crafting and distributing individual
employee statements that outline the investment in

that employee, from vacation time to benefits.

"Automatically assigning new hires
into Community groups helps us keep the
momentum from the onboarding process.

We’re able to ensure they learn about their
colleagues and work they are doing."

- Chief People Officer, Integrated Life Choices

paylocity

Forward Together.



Last Name, First Name, SSN

Company

= Benefits Benefits  Reports & Analytics

Overview Admin Alerts Enroliments Earnings & Deductions COBRA Events

ol 12 29 8 54 3

Pending Pending Pending Pending Pending
Benefits

Open Enrollments Enroliment Window: 12/1/2021 - 12/31/2022 (282 days remaining Coverage

Enrollment Status Coverage Details = Medical Total HSA Contributions

o
“ but} 6% Vision ID Card
~ John Doe

Total:
‘ Medical
tn, i $0

& Not Started
® In Progress
Submitted

Network/PPO: First Look / AlwaysCare
Payor ID: ATRO1

Administered by: Starmount Life Insurance Company
Underwritten by: Starmount Life Insurance Company

® Pending
® Approved

Number of Employees
Total Contributions

Member No: 1234321 Cov. Code: VS
Blve 1

Group: Sample Group
Eff. Date: 02/01/2017 Plan: V129
Benefit Plan W Employee Exmpioyer Comety @ BlueCrossBlueShield
- V. Nebraska

Member Name Network Name
JOHN DOE

Have A Question? Yexrzsaseras

Medical and Rx Benelits Copays May Apply
610455

RxNEB
Plan Code 259/759

Benefits

Our user-friendly platform makes administration and enrollment simple.

Use embedded experiences like notifications and training to help employees easily
stay apprised of important dates and understand the options available to them.
They can access open enrollment, account balances, and more-even on the go
with our robust mobile app.

12



benefits
Modernize Benefits Administration

Benefits Cancel Ask a Question

Spending Accounts
> Benefits Q&A

coverese o ‘ ' _
Previous Current
& Posting to a group with 6 experts

Benefits Coverage

Health Savings Account My wife is due with our third child next

Medical $823OO week, should | wait to enroll or just go
Employee + Family Available Balance ahead and enroll now, and add the
Blue Cross Blue Shield baby later?
@ | #
Health Care Savings Account (HSA) Dependent Care FSA
$100.00 Contribution Per Pay $1 95.00 & Your question is private between you and

BeneFLEX HR Resources the experts.

Available Balance

Dental
Employee + Family Need assistance? Contact us.

Elue Ehess ekl (800) 631-3539 | batinfo@paylocity.com

Vision more info

Employee + Family

Guardian / VSP
Benefits Administration Flexible Benefit Programs Making the Most of Benefits
A dedicated team of benefits professionals work Paylocity unifies administration of FSAs, HSAs, Help employees understand their options through
with you to build plans and rules. Dashboards HRAs, and more so you can supplement your embedded experiences like e-learning and Ask
summarize employee enrollment status and plan standard plans with ease. Employees can check an Expert groups for FAQs. Custom notifications
selections, and once elections are approved, balances, access cards, and submit claims in the and announcements ensure employees are aware
amounts flow seamlessly to payroll. We can even same system they’re used fo accessing to punch of key dates, and Paylocity’s mobile app makes
give brokers access to the system and set up in, check pay stubs, and more. it simple to enroll from anywhere.

electronic file feeds with carriers.

“Open enrollment was paperless and straightforward
for everyone since we announced it on Community and
everybody enrolled on the self-service portal.”

- CFO, Beemac Trucking

paylocity

Forward Together.




Scheduler - Schaumburg

B 10/10/22-10/16/22 ¢ >

e Approvals o Errors

- Add Shifts m

Schaumburg 87

Y/ Filter & Search by

1ame, position, labor level

Arlington Heights

N Bensenville Mon 10/10 Tue 10/11 Wed 10/12 e = Thu 10/13 Fri 10/14 Sat 10/15 Sun10/16 e« | Total

Roselle ————————
9:00A5:00P | | 9:00A-5:00P 9 9:00A-5:00P 9:00A-5:00P
Hanover Park Server [240] | | Server [240] Server [240] Bartender [200]

Palatine

Alba, Emily 7:30A-5:00P
[0193] Server [240]

100/300/240

9:00A-5:00P
Time Off

Barr, Phillipa
[84912]
100/300/240

Server [240] Server [240] Bensenville

8:30A-5:00P 8:30A-5:00P
Bensenville Server [240]

8:30A-5:00p [& | 8:30A-5:00P | 8:30A-5:00P

Blake, Richard
[58493]
100/300/240

7:30A-5:00P
Server [240]

Are you sure you want to
approve this request?

Palatine Server [240)

Grant, Eddie | 8:30A-5:00P | 8:30A-5:00P

[0193]
100/300/240

Manager, Tina 8:30A-5:00P 8:30A-5:00P 8:30A-5:00P
[0193] Manager [450] Manager [450] Manager [450]
100/300/240

Mikhailovich, Mihai | 8:30A-5:00P

8:30A-5:00P 8:30A-5:00P
Manager [450] Manager [450]

8:30A-5:00P
[0193] Hanover Park Server [240]

100/300/240

Severns, Emile I 8:30A-5:00P I 8:30A-5:00P
101931 Server 12401 Server 12401

48 hrs 24.5 hrs 40.25 hrs 32 hrs

)

Time & Labor

The costs of manually scheduling, tracking, and managing time add up

quickly. According to Deloitte', the average company wastes $24,000 annually
due to a lack of automation. But the right tools take it a step beyond automation.
They help eliminate unplanned labor costs, minimize compliance risks, and
deliver a more modern and connected experience for managers and employees.

14

1 https://www.paylocity.com/resources/resource-library/ebook/ebook-deloitte-

report-estimating-roi-human-capital-management-solution/



S time & labor

Simplify Scheduling, Time Tracking, and Communication

Time Off —

= All Activity Today Y = Punch
Balance Request Status Approvals (0] Punch History
=
Available Request Total
80 O OO Feb 1-Feb 7 36.00 h
O/I I 8:00A-2:00p 6.00 h
M
How is Available Calculated? on 400/500/600
Request Type VACATION 80 h 02 8:00A-2:00p 6.00 h
Tue 400/500/600
Start Date Mar 25, 2022 03
8:00A-2:00p 6.00 h .
End Date Mar 25, 2022 Wed I 400/500/600 o7 1 O ° 1 O AM
Start Time 8:00 AM 04 | s:00a-2:00p 6.00 h Punch Type Clock In
Thu 400/500/600
Hours Per Day 8.00 Cost Center 600/
05 9:00A - 5:00P 8.00 h
Include Weekends - O sch b / .
Fri C al:Jm urg Add Note Doctors appointment th...
Comments > Cashier
06 8:00A-2:00p 6.00 h
Sat 400/500/600

(Xm| (| =]
Submit Submit
My Schedule Team Schedule  Shift Swaps  Availability

Time & Attendance Scheduling Time Collection

Eliminate paper timesheets and reduce Manage schedules, create templates, and Enable employees to clock in via mobile,
administrative tasks. Automated time tracking leverage rules to minimize compliance risk. web, kiosk, or timeclock. Geofencing can
— backed by robust reporting, notifications Empower employees to have a say in when ensure they only punch in from certain
and employee self-service like time corrections they work with shift claiming and swapping — locations. You can even take temperatures
— helps you run an error-free payroll, with no even on the go, with our robust mobile app. to support a healthy work environment.

manual re-entry.

“Our employees really enjoy being able to submit and approve hours, view pay stubs,
check vacation time, and request and approve time off right from their desktop or mobile

device. Before Paylocity, questions on all of this typically came into our HR team.”

- VP of HR, Catholic Charities New Hampshire

paylocity

Forward Together.



Payroll

Eliminate the manual entry, errors, and headaches that come from ineffective payroll
technology. We help you ensure accuracy and get time back in your day. You can
even offer your employees the benefit of a more flexible pay schedule with
access to their earned wages at any time — with no additional cost or effort.
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Expense Reports

3

Expense Reports

t Create New Expense Report
Status Date Submitted Date Approved
Unsubmitted
Unsubmitted

Unsubmitted

Expenses

4

Details
Client Visit, 3 Expenses
Team Outing, 1 Expense

Sales Onsite, 2 Expenses

Receipt Gallery

58

Submitted By

Expense Reports to Approve

On Demand Payment

Request Balance Calculation
In Progress

Available Net Earnings

$100

How are Available Earnings calculated?

Amount
$225.98

$137.56 Request Full Amount

$84.77
Or Select a Custom Amount —

1 -2 of 2 Expense Repol
$50 $100

$200 Other

Request Limits Learn More
Balance
Outstanding Limit
$800 $1,000
January Transactions

Taken Limit

10 12

Recent Activity

@ 3/07/2022

Complete




)B payroll
Eliminate Manual Data Entry and Errors

Global Payroll February 11 On Demand Payment

Current Upcoming On Demand History Ta

We offer secure, cloud-based payroll with support e Reduce financial stress and improve employee

for operations in over 100 countries—which satisfaction by offering access to earned wages
you can manage from directly within Paylocity. before their normal payday — without any changes
Tap into our global expertise; we have project to your payroll process or additional cost to you.

managers and experts in each country we
Your Check

operate in. $1.649.20 Check Preview

Custom Frameworks Gross Pay Help employees manage their finances proactively
by providing a snapshot of their upcoming check,

$3,185.19
Work with our experts to configure your available at any point in time. When employees can
general ledger, accruals, and complex reports with flag issues before you run payroll, this eliminates

calculations for quick, actionable decision making. rework and saves you time.

Earnings for Nov 2-15

Templates and Checklists Expense Management

Description Hours Amount
Bring together any of hundreds of fields into one G;OUP |Ter|m ) 0.00 $3.09 Eliminate the need for spreadsheets, calculators,and
view to make gathering demographics, earnings, H Eactae;%i}g signatures by digitizing the process of submitting,
deductions, and direct deposit information a breeze. Ltd Premium 0.00 $3.10 approving, and reimbursing employee expenses.
Rate $0.00
. Regul 80.00 $3,179.00 . .
Payroll Audits “Rate $30.74 Garnishment Managed Services
) ) Totals 80.00 $3,185.19 . .
Ensure payroll is completely accurate with the With our expert guidance, you can take the stress out
assistance of 30+ payroll audits. Choose the audits Direct Deposit of complying with complex legal requirements and put
important to you, and the system will automatically Bank < Account > Amount the focus back where it belongs — on your business.

alert you of potential issues.

“It used to take multiple staff members close to three full days to
process and reconcile payroll every period. With Paylocity, it takes one team
member no more than 90 minutes to complete it from start to end.”

- VP of Finance, Kennedy

paylocity

Forward Together.



+
gt integrations

Easily connect Paylocity to your other business systems

Single platform built with flexibility & choice

R

350+ seamless integrations Connect to any system Automate across the org
Explore the Integration Marketplace Open APIs unlock custom Trigger real-time updates in
to connect Paylocity to benefits, 401k, integrations to fit your other systems when employee
and other providers systems & processes changes occur

“We're able to reallocate time and effort we would have spent mindlessly, repetitively

entering data back to supporting our employees in more meaningful ways.”

- Director of Finance/Accounting, ISG




Forward Together

We're more than just a provider. We're a partner.

Best Software

G

‘ 3§‘”‘K*‘°‘+ & 1

o) Leader

of revenue Enterprise

invested in R&D

weekly users

Co-creation with Clients Product Innovation

We invest in features that keep you on the
cutting edge and bring users into the platform
every day — and it shows. We have the best
product and service according to user reviews
on G2, a leading crowdsourced review site.

We believe in true partnership and continuous
feedback to ensure we’re building software that
gets you where you want to go.

“Paylocity is more than a sof
services partnership that differ
with compliance along with th

— Director of Peo

R
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Building a Great Place to Work

We practice what we preach. We believe

in being the first and best user of our product
(“drinking our own wine” aka "DOOW") and focusing
on employees to create a great workplace.

paylocity

Forward Together.



The only all-in-one platform
employees love, that drives the
automation and insights you need.

Headquartered in Schaumburg, IL, Paylocity (NASDAQ: PCTY) is an award-winning
provider of cloud-based HR and payroll software solutions. Founded in 1997 and
publicly traded since 2014, Paylocity offers an intuitive, easy-to-use product suite
that helps businesses automate and streamline HR and payroll processes, attract
and retain talent, and build culture and connection with their employees. Known for
its unique culture and consistently recognized as one of the best places to work,
Paylocity accompanies its clients on the journey to create great workplaces and
help all employees achieve their best.

Find out more about the most complete HR system that
employees actually love to use, too.

Learn more. (5)

£, paylocity

Forward Together.
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